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	Govan Housing Group is committed to equal opportunities in employment, regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, ethnic or national origins and citizenship), religion/belief, sex and sexual orientation.

We want to ensure that our job opportunities are open to all. The only way we can ensure there is equal opportunity is to monitor applications we receive and compare the profile of people who apply with those appointed. We would therefore ask you to please complete the following questionnaire to help us ensure that we are reaching all sections of the community, and to check the effectiveness of our recruitment practices. 

The information you provide here is confidential and is not used in the selection process. Your name will be separated from this equality form to give overall statistics in relation to our recruitment process and treated in the strictest confidence, in line with the requirements of the GDPR, and will not affect your application.


	1. If you are currently an employee of Govan Housing Association, Govan Home Team or the Water Row Company, will getting this job be a promotion?
	☐ Yes
	☐ No

	2. You are:
	☐ Female
	☐ Male

	3. Have you undergone, are you undergoing or do you intend to undergo gender reassignment? For example, this includes having changed your sex (gender)?

	☐ Yes
	☐ No
	☐ Prefer not to say

	4. Age: Please indicate your age group:

	☒ 16 - 24
	☐ 25 - 34
	☐ 35 - 44
	☐ 45 - 54
	☐ 55 +

	5. Do you have a physical or mental health condition or disability that has a substantial effect on your ability to carry out day to day activities and/or has lasted or is expected to last 12 months or more?

	☐ Yes
	☒ No
	☐ Prefer not to say

	If you answered ‘yes’ please tick if it is either of the following:

☐ Learning Disability                                                ☐ Physical Impairment                   
☐ Long standing illness                                            ☐ Sensory Impairment                    
☐ Mental health condition                     

Other (please describe):

Again if yes, please describe any particular arrangements you would need for your work location:




	6. What is your ethnic group?

	Choose one section from A to F, then tick the appropriate box to indicate your cultural background:

	A. White
	☐ Scottish
	☐ Irish
	☐ Other British

	
	☐ Gypsy/Traveller
	☐ Polish
	☐ Other

	B. Mixed or Multiple Ethnic Background
	

	
	☐ Any mixed background
	

	C. Asian; Asian Scottish; Asian British
	

	
	☐ Pakistani
	☐ Indian
	☐ Chinese

	
	☐ Bangladeshi
	☐ Other

	D. Caribbean or Black; Black Scottish; Black British

	
	☐ Caribbean
	☐ Black
	☐ Other

	E. African, African Scottish; African British
	
	

	
	☐ African
	☐ Other
	

	F. Other ethnic background
	
	

	
	☐ Arab, Arab Scottish or Arab  British
	☐ Any other group

	G. Prefer not to answer ☐
	

	7. To which religion, religious denomination or body do you actively belong?

	☐ Christianity – Church of Scotland
☐ Christianity – Roman Catholic
☐ Christianity – Other
☐ Other faith/belief
☐ Buddhism
 Prefer not to answer
	☐ Hinduism
☐ Sikhism
☐ Judaism
☐ Islam
☐ No religion (none)

	8. Which of the following best describes your sexual orientation?

	☐ Bisexual
☐ Heterosexual
☐ Other
	☐ Gay Man
☐ Lesbian/ Gay Woman
☐ Prefer not to answer

	9. Where did you see this post advertised?

	☐ S1 Jobs
	☐ Govan Housing Association website
	☐ Word of Mouth
	☐ Other 

	If other, please state: 
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1.   If you are currently an employee of Govan  Housing Association,  Govan Home Team or the Water Row Company , will getting  this job be a promotion?  ☐   Yes  ☐   No  

2.   You are:  ☐   Female  ☐   Male  

3.   Have you undergone, are you undergoing or do you intend to undergo gender  reassignment? For example, this includes having changed your sex (gender)?  

☐   Yes  ☐   No  ☐   Prefer not to say  

4.   Age: Please indicate your age group:  

☒   16  -   24  ☐   25  -   34  ☐   35  -   44  ☐   45  -   54  ☐   55 +  

5.   Do you have a physical or mental health condition or disability that   h as a substantial  effect on your ability to carry out day to day activities   and/or has   lasted or is expected to  last 12 months or more?  

☐   Yes  ☒   No  ☐   Prefer not to say  

If you answered ‘ yes’  please tick if it is either of the following:     ☐   Learning Disability                                                 ☐   Physical Impairment                      ☐   Long standing illness                                             ☐   Sensory Impairment                       ☐   Mental health condition                          Other (please describe):     Again if  yes , please describe any particular arrangements you would need for your work  location:        

